r'YMAHUTAPWUA IOIA POCCUMN

ITPABUJIA VIS ABTOPOB

1. CopnepxaHue PyKOIIHCH JIOJDKHO COOTBETCTBOBATh TEMATHKE XKy pHAJIA.

2. K myOnukanuy npuHHUMalOTCs paboThl, paHee HUTJE He omyOiukoBaHHEIE. [Ipen-
CTaBIISISA B PENAKIIUIO PYKOIICH CBOCH CTaThH, aBTOp OepeT Ha cebs 00s3aTeIhCTBO HE ITyOIIH-
KOBaTh €€ HU MOJHOCTHIO, HA YaCTHYHO B HHOM H3JaHUU 0€3 COTIIacHs Ha 3TO PeIaKINH.

3. TekcT craThu AODKHBI ObITH HaOpan B Gopmare Word 1997-2003, mpudt Times
New Roman, pasmep mpudra — 14, MexcTpouHbIii MHTEpBaiI — 1,5, ab3anubli orctym — 1,25,
TIOJISL CBEPXY, CHU3Y, CJIEBA, CIIpaBa — 2 CM, HyMepaIlys CTPAHHUI] CIUIONIHAS HaYHHAs C TIEPBOIL.
3HaKM TPUHYIUTEIBHOTO MEPEeHOca, a TaKkKe JOMOJHHUTENbHBIE MPOOENbl B TEKCTE CTaThH HE
JIOIYCKAIOTCSI.

4. TI'paduku, auarpammbl, CXeMbl U PUCYHKH TNpencTasisiorcss B ¢dopmare Word
1997-2003 Ha oTaenbHOM cTpanune. Tabauibl B TEKCTE JODKHBI HyMEPOBAThCSI U UIMETh 3aro-
JIOBKH, pa3MelIEHHbIE HaJl IT0JIEM TaOJIUIIbI.

5. O0ObeM aBTOpCKOro Marepuana 8—15 cTpaHul, Uil acIMpaHTOB — 5—8 CTpaHHI] C
YUETOM aBTOPCKHX JaHHBIX, aHHOTAINH, KJIIOYEBBIX CJIOB, IPUMEYaHUi, TabiInI, cXeM, pUCYH-
KOB, Tpa(pUKOB, THarpaMM U CITUCKA UCIIOIB3yEeMbIX HCTOYHHKOB.

6. B xaxmoil craThe MOIDKHBI OBITH YKa3aHBI CICAYIONINE NaHHBIC HA PYCCKOM H
AHIVINHCKOM A3BIKAX:

—kon YIK;

— (hamMunHsi, ©Ms1, OTIYECTBO aBTOPa (TIOJTHOCTHIO);

— y4deHas CTEIIeHb, yUeHOE 3BaHHe;

— MeCTO paboThl, yueObl (eCJIM TAKOBOE UMEETCs), JOJDKHOCTD (YKa3aTh MOJHOCTHIO);

— KOHTaKTHast nHpopmanus (e-mail, mo4YToBbIi azspec, Tenedon);

— Ha3BaHME CTaThy;

— kparkas aHHorauus (10-15 crpox) 00 akTyanbHOCTH M HOBH3HE TEMBI M TJIABHBIX
COZIEpIKaTEeNNbHBIX ACIIEKTaXx;

— KITIOYEBBIC CJIOBA M CIIOBOCOYETAHUS 1O COACPIKAHUIO CTaThk (7—12 CIIOB WIIH CIIOBO-
coueranuii). Kaxxoe KIr0ueBoe CIIOBO MIIM CIIOBOCOYETAHUE OTIEISIETCS OT APYTOTO 3aIlsATOMH;

— cnucok JuTepatypsl («IIpumMedanus»).

7. CchUIKM Ha UCTIOJNB3YyeMble MCTOUHUKH HMPUBOISATCS IOCIE IIUTATHl B KBAaJIPATHBIX
CKOOKax C yKazaHHEM ITOPSIKOBOTO HOMEpa MCTOYHUKA [IUTUPOBAHMSA, TOMA (BBIYCKa, YaCTH U
T.1.) ¥ crpanunsl. Hampumep [1, T. 2, c¢. 27]. [Ipucrareiinpni 6unbaunorpadguueckuii CIMCOK
HOMeIaeTcsl 1Mocjie TeKCTa CTaThd, HyMepyeTcsl (HaunHas C [EpBOrO0 HOMEPA), MpeABapseTcs
3arosnioBkoM «[Ipumeuanus» u opopmisieTcs: B Mopsiike yIIOMUHAHUS MM LIUTHPOBAHMS B TEK-
cTe cTaThi (He B aJi(haBUTHOM IOPSIZIKE).

[Tox omHMM HOMEPOM JIOITYCKAeTCsl YKa3blBaTh TOJIBKO OJMH MCTOYHMK. [Ipu ccbuike
Ha MHTEPHET-PECYPCHI YKa3bIBAETCS JIEKTPOHHBIN aJpec MepBHYHOI0 MCTOYHHKA MH(pOpMa-
OWU W TPUBOIUTCS JaTa OOpalieHus B KPYIJBIX CKOOKaxX, HampuMep, (aata oO0pamieHus:
17.01.2012).

8. Marepuanbl, IpeACTaBICHHBIE ABTOPAMH B PEIAKIIUIO JKypHANA, TyOINKYIOTCS TTOCIe
TIOJIO’KUTENTFHOTO OT3bIBA PEeleH3eHTOB. OpUTHHAI PEIEH3UH XPAHUTCS B Pelakuyy 3 Tofa mocie
BBIXO/1a XKypHaia. Kommis peneH3ni MoKeT HalpaBJIIThCSA 110 a[Ipecy aBTopa 1o €ro 3ampocy.

9. IlpenmocraBnsieMblii B PEIAKLUIO MaTepHaj MOJINKMCHIBAETCS aBTOPOM B (opmare
«Cozcnacen na nybauxayuio cmamoi 8 c60O00HOM INEKMPOHHOM docmyney. Jlaee aBTOpOM
CTaBUTCS 0ama U NOONUCH.

Jlist myOnukaiuy craTeid aCnMpaHTOB M COMCKATeNel Heo0X0JuMa peLieH3 sl HAy4HOTO
PYKOBOAMTEIIS], 3aBEPEHHAS €0 MOJIIHCHIO U IIeYaThlo OpraHU3alnHy.
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10. ABTOpHI OITyOJTMKOBAHHBIX CTATCH HECYT OTBETCTBEHHOCTh 32 TOYHOCTh M JOCTO-
BEPHOCTh NPHUBEACHHBIX B CTaThe (PAKTOB, IIMTAT, UMEH COOCTBEHHBIX, CTATUCTHYECKUX U CO-
LMOJIOTHYECKUX TaHHBIX, Teorpadnyecknx Ha3BaHWH M IPOUYMX CBEICHHH, a TaKXKe 3a coaep-
JKaHWE MaTEePHAaJIOB, HE MOIEKAIIIX OTKPBHITON ITyOIUKAIIHH.

11. Crateu acniupaHTOB IMyOJIMKyrOTCsS OecruiaTHOo. CTaTyc acmupaHTa IOJDKEH OBITh
MOJTBEPKIICH CIPaBKOW 00 ydeOe B aclUpaHType, 3aBEPCHHON IMOMAMUCHI0 PYKOBOIMTENS U
MCYaTbO OpraHru3anuu. CTaTbeﬁ acCIIMpaHTa CYUTACTCA CTaThid, B KOTOpOIZ ACIUPaHT BBICTYNACT
B Ka4eCTBE CAMHCTBEHHOTO aBTOPA.

12. Tlopsnok U OYEpETHOCTh IMyOJUKAIIMH CTaThU OIPEICNAETCS B 3aBHCUMOCTH OT
00BeMa MyOIIMKYEMBIX MaTepPHaIOB B KaXKIOM KOHKPETHOM BBITYCKE.

13. Pemakmus octaBisieT 3a coOOH mpaBo He MyOJIMKOBaTH CTaThio. B ciydae oTkito-
HEHUsI CTaThH apryMEHTHPOBAHHBIA OTKAa3 HAIMIPABISETCS aBTOPY B MUCbMEHHOH (hopme. ABTO-
PBI UMEIOT TIPABO Ha JIOPAaOOTKY CTaThH WM 3aMEHY €€ Ha IpYTyIo. Marepuaisl, mepeJaHHbIe B
penaKkiuio, He BO3BPAIIAlOTCS.

YciaoBus my0auKkanuu

1. ABTOp HampaBisieT B PEAaKLHIO CTaThlo, O(OPMIIEHHYIO B COOTBETCTBHHU C IOPSI-
KOM ITyOJIMKAIINH, Ha DIICKTPOHHEIN anpec penakuuu gursfedu@rambler.ru

2. MaTepuaJjbl NPeAOCTABISAIOTCH B PeJaKIHI0O ¢ MOMOIIbIO CJIEAYIOIIUX BHIAOB
CBA3U:

— NnaTeprerta (gursfedu@rambler.ru);

— TOYTHI (OTIPABISIETCA OJUH SK3EMIUIIP IPUHTEPHOH pacIieyaTKH CTaThH U IUCKETA C
HICHTUYHBIM TeKcToM) 1o azapecy: 344006, r. PocroB-na-lony, yu. [Iymkunckas, 160. Penak-
nus xypHana «['ymaantapun FOra Poccum» ten. (863) 264-34-66.

Marepuainbl myOIUKYIOTCS IUIATHO M Ha 0€3rOHOPapHON OCHOBE.

IIpumep odopmiieHUs1 CTATBH
YK

Heanoe Hean Heanosuu

AcnMpaHT UHCTHTYTA MO MEPENOArOTOBKE U MOBBIIICHUIO KBAITN(HUKALUK TIPETo/aBa-
TeNel T'yMaHUTapHBIX U COLMAIIBHBIX HayK KOKHOTO (eepabHOro yHUBEpPCHUTETA.

[outoBsknit agpec: r. PoctoB-na-Jlony, yi. [Tymkuackas, 1160.

e-mail: ivanovii@mail.ru,

teit. (863) 264-34-66.

Buegpenue ynpas/jieH4eCKOl HHHOBAIIMHU: POJIb JINJIePa M MOTHBALMSA NEePCOHAJIA

AHHOTAIMA:

B pabote ananu3upyercs: «BHEPEHUE YIIPaBICHYECKONH MHHOBALMWY. JlaHbI OLIEHKH Te-
KyLIEMY YPOBHIO 00pa30BaHMsI C MMO3UIMK BHYTPEHHEH BOCTPEOOBAHHOCTH ¥ MUPOBOI'O YPOBHSL.
Pa3paboTaHbl METObI CHUIKEHHST YPOBHS CONPOTUBIICHNUS OPraHU3aIlIMOHHBIM U3MEHEHUSIM.

Karouessble ciioBa:

yIpaBJeHYeCcKasi MHHOBAIMS, MPOOJIeMbl BHEAPCHUS MHHOBAIMH, OpraHU3allOHHbBIE
M3MEHEHHsI, METO/IbI MPEOJIOJICHUSI CONPOTHUBIICHHUST W3MEHEHHs, 00pa3oBaHKe, TPYJIOBhIE pe-

CYPCHI.

Ivanov Ivan Ivanovitch

Institute for Retraining and Improvement of Teachers' Proficiency in Humanities and
Social Sciences of Southern Federal University.

The mailing address:Rostov-on-Don, street Pushkin 160.

e-mail: ivanovii@mail.ru
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Ten. (863) 264-34-66

Administrative innovation adoption: functions of a leader and motivation of staff.

The summary:

The concept analysis «administrative innovations» is given. Current educational level
appraisal is given from a position of an internal demand and world level. Methods of decrease-
ing in level of resistance to organizational changes are developed.

Keywords:

administrative innovation, problems of innovation adoption, organizational changes,
methods of resistance of change overcoming, education, human resources.
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3a HecoOmoeHue paBuil opopMIleHHsT PyKOIIHCEH pelakiys UIMEeT MpaBo He myOuu-
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