r'YMAHUTAPWU IOI'A POCCUMN

ITPABUJIA JIJIAA ABTOPOB

1. CopnepkaHue pyKOIHKCH JOJDKHO COOTBETCTBOBATH TEMATHKE XKypHAIA.

2. K nyOnukanuy npuHUMAIOTCS paboThl, paHee HUTNE HEe omyOnukoBaHHBIC. [Ipen-
CTaBJIsIs B PEJAKIMIO PYKOIUCH CBOEH CTaThU, aBTOp OepeT Ha cedst 00s3aTeNIbCTBO HE MyOiIu-
KOBAaTh €€ HU ITOJHOCTHIO, HU YaCTUYHO B MHOM M3/IaHUH 0e3 COTJIachsi Ha 3TO PEAaKIUH.

3. Texkcr cratbu 1oKHBI ObITH HaOpaH B opmare Word 1997-2003, mwpudt Times
New Roman, pasmep mpudta — 14, MexcTpouHbIii nHTepBaI — 1,5, ab3aussii orctyn — 1,25,
OJIs CBEPXY, CHU3Y, CIIeBa, CIIpaBa — 2 CM, HyMepallusi CTPAHUIL CILUIOIIHAS HAYHHAS C MIEPBOI.
3HaKU NPUHYIUTEIBHOIO MEPEeHOCa, a TAKXKE IOMOJHUTEIbHbIC MPOOENbl B TEKCTE CTAThU HE
JIOITYCKAIOTCSL.

4. Tpaduku, Auarpammbl, CXeMbl W PUCYHKH TNpeicTaBisiorcs B ¢opmare Word
1997-2003 Ha oTmenbHOM cTpanuIile. TaOMUIBI B TEKCTE JOJDKHBI HyMEPOBATHCS i IMETh 3ar0-
JIOBKH, Pa3MEIICHHbIC HAJ[ TOJIEM TaOIHIIBL.

5. OO0beM aBTOpCKOro Marepuana 8—15 cTpaHuIl, I aclUpaHTOB — 5—8 cTpanwmil
C YY4ETOM aBTOPCKHX JaHHBIX, aHHOTALWH, KIIIOYEBBIX CJIOB, IPUMEYaHHH, TaOIHI, CXeM, pHU-
CYHKOB, Ipa(h)MKOB, THarpaMM H CIIHCKa UCTIOJIb3yEMbIX HCTOUHHKOB.

6. B kaxkmoil ctathe MOKHBI OBITh yKa3aHBI CJCAYIOUIHE JaHHBIC Ha PYCCKOM
W AHTJINHCKOM SI3bIKAX:

—xkon YIK;

— (haMuHst, ©MsI, OTYECTBO aBTOPa (TIOJTHOCTHIO);

— ydeHasi CTEIeHb, yUeHOE 3BaHHE;

— MecTo paboThl, y4eOBI (€CITH TAKOBOE MIMEETCST), TOJKHOCTH (YKa3aTh MOJHOCTHIO);

— KOHTaKTHast nHpopManus (e-mail, mouToBsIi agpec, TenedoH);

— Ha3BaHHE CTaThH;

— kparkasi anHoranus (10-15 cTpok) 00 aKkTyalnbHOCTH M HOBHU3HE TEMBl U TJIABHBIX
COJIepIKaTENbHBIX ACIIEKTaX;

— KITFOUYEBBIE CJIOBA M CIIOBOCOYETAHUS 10 COACPXKAHUIO CTaThh (7—12 CIIOB WK CIOBO-
coyeranuii). Kaxxioe kio4eBoe CII0BO WM CIIOBOCOUETAHHE OT/ACISETCS OT JPYroro 3arsToil;

— criicok nuteparypsl («IIpumedanusy);

— ¢oro aBTopa (JPG).

7. CCbUIKM HAa MCHOJIb3yeMble HCTOYHHUKHU MPHUBOIATCS MOCIE IIMTATHI B KBAJAPATHBIX
CKOOKax C yKa3aHHEM IMOPSIIKOBOTO HOMEpa UCTOYHUKA [IATUPOBAHMUS, TOMA (BBIMYCKa, YaCTH U
T.1.) u crpanunsl. Hampumep [1, 1. 2, c. 27]. Ilpucrareiinsiii Oubnmorpadguyeckuii crucok
MTOMENIAETCs TOCe TeKCTa CTaTbu, HyMepyeTcs (HauWHas ¢ MEpBOTO HOMEpa), MpeABapseTcs
3aronoBkoM «[IpumMedanus» U opopMIsIeTCs B MOPSAIKE YIIOMHUHAHUS WA IUTHPOBAHUS B TCK-
cTe cTaThd (He B asi)aBUTHOM TTOPSIIKE).

Iloj ogHUM HOMEPOM JIOMYCKAETCsl YKa3blBaTh TOJBKO OJMH MCTOYHMK. [IpU cchuike
Ha MHTEPHET-PECYPChl YKa3bIBACTCS AJIEKTPOHHBIH aJpec MepBHYHOI0 MCTOYHUKA HHOpMa-
MU W TPUBOAMTCS JaTa OOpamieHHss B KpPYTJBIX CKOOKax, HampuMep (maTta oOpalieHus:
17.01.2012).

8. Marepuaisl, NpeCTaBICHHbIE ABTOPAMHU B PEAAKIIMIO JKYPHAJA, ITyOIMKYIOTCS TOCIe
TIOJIOYKUTENIBHOTO OT3bIBa pelieH3eHTOB. OpUrHHAT PELeH3UH XPAHUTCS B PElak{y 3 ToJa Mocie
BBIXOJ1a *KypHaia. Kommus pereH3nu MOKeT HalpaBILITHCA 110 aJIpecy aBTOpa IO €ro 3arpocy.

9. TlpemocraBisieMblii B pEAAKIMIO MaTepUall MOJIHCHIBACTCA aBTOPOM B (hopMmaTte
«Coenacern Ha nyonuxayuro cmamo 8 c60O0OHOM NeKMPOHHOM Odocmyney. Jlanee aBTOpoM
CTaBUTCA 0ama U NOONUCH.

Jliist myOMKauu cTaTel aclMpaHTOB U COMCKATENCH He00X0AuMa PEICH3Hs HAYYHOTO
PYKOBOJUTEJISI, 3aBEPEHHAS €0 MOIMUCHIO U NEYaThi0 OPraHU3aI[|H.
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10. ABTOpBI ONMYOIMKOBAHHBIX CTATCH HECYT OTBETCTBEHHOCTH 32 TOYHOCTh U JOCTO-
BEPHOCTh MPHUBEICHHBIX B CTaThe (PAKTOB, IIUTAT, IMEH COOCTBEHHBIX, CTATHCTUYCCKUX U CO-
[UOJOTMYCCKUX JTaHHBIX, TeorpadMuecKuX Ha3BaHUI M MPOYUX CBEACHUI, a TaKXKe 3a COJep-
KaHUE MATEPUAIIOB, HE MOJUICKAIINX OTKPHITOH MyOIMKAIHIH.

11. Crarpu acnupaHTOB IMyOIuKyroTCs OecruiatHo. CTaTyc acmmpaHTa JODKEH OBITh
MOJTBEPXKICH CIPaBKOi 00 ydebe B acHUpaHType, 3aBEPEHHOW MOIMHCHIO PYKOBOJIHUTEIS
U nevaThio opranusanuu. CTaThell acCMpaHTa CUUTACTCS CTaThs, B KOTOPOW acCIUpaHT BBICTY-
MaeT B Ka4eCTBE eIMHCTBEHHOTO aBTOPA.

12. Tlopsmok U OYepeNHOCTh MyOIMKALUU CTaThU OMPEACIISIOTCS B 3aBHCUMOCTH OT
00BeMa MyOJIMKYEMBIX MaTePHAIOB B KAXKIOM KOHKPETHOM BBITYCKE.

13. Pepakuus ocraBiser 3a co0oii MpaBo HE MyOJIMKOBaTh CTaThi0. B ciydyae OTKIIO-
HEHHS CTaThU apryMEHTHPOBAHHBIN OTKa3 HANPABJISICTCS aBTOPY B MUCHbMEHHOW (opme. ABTO-
PBI UMCIOT TIPABO Ha JOPabOTKY CTAaThU WM 3aMCHY €€ Ha JApyryr. Marepuanibl, repeaHHbIe
B PEAaKIMIO, HE BO3BPALIAIOTCS.

YcaoBus nydaukanumn

1. ABTOp HampaBiseT B PENAKIMIO CTAThi0, OPOPMIICHHYIO B COOTBETCTBUH C TIOPSI-
KOM MyOJMKAIUK, Ha 3JIEKTPOHHBIH anpec penakiuu gursfedu@rambler.ru.

2. Marepuajbl NPEAOCTABJISIOTCH B PeJaKIMI0O ¢ MOMOIIBIO CJIeIyIOINX BUIOB
CBA3U:

— WNurepuera (gursfedu@rambler.ru);

— 1OYThl (OTMPABISAETCS OJWH DK3EMIUIAP MPHUHTEPHON pACIEYaTKH CTATbU M JHCK
C WACHTUYHBIM TeKcTOM) 1o anpecy: 344006, r. PoctoB-Ha-Jlony, yn. [lymxkunckas, 160. Pe-
nakiys xypHaia «I ' ymanurapuii FOra Poccuny, ten. (863) 264-34-66.

Marepuasbl myOGJIMKYIOTCS TUIATHO U HAa 0E3rOHOPapHOI OCHOBE.

IIpumep odopmiieHUs CTATbH
YK

Heanoe Hean Heanosuu

ACTHpAHT UHCTUTYTA O MEPEIOATOTOBKE U MOBBIIICHUIO KBATH(HUKAIINU MPEIO1aBa-
Tejel TYMaHUTAPHBIX U COIUANBHBIX HayK KOKHOrO (eiepaibHOro YHUBEPCUTETA.

ITouToBsIii anpec: . PocroB-Ha-/lony, yiu. [lymkunckas, 160.

e-mail: ivanovii@mail.ru,

tein. (863) 264-34-66.

BHenpeHue ynpaBjieH4eCKOil HHHOBAIMU: POJIb JIHepa 1 MOTHBAIUS MEPCOHAJIA

AHHOTaNMA:

B pabote aHanm3upyercst «BHEIPEHHE YIPABICHYCCKOW HHHOBALUIY. [IaHbBI OIICHKHU Te-
KYIIEMY YPOBHIO 0Opa30BaHMs C TO3UIIMK BHYTPEHHEW BOCTPEOOBAHHOCTH W MHUPOBOTO YPOBHSI.
Pa3paboTaHbl METOJIBI CHIKEHHS YPOBHS COIPOTHBIICHUS OPTaHU3AIMOHHBIM H3MEHEHHSIM.

KaroueBsble ciioBa:

yIpaBJieHYeCKass WHHOBAIWS, TPOOIEMbl BHEAPCHUS WHHOBAIIWH, OpPraHU3AI[OHHEBIC
W3MEHEHHUsI, METOJIbI TPEOJIOJICHUST COTIPOTHUBIICHUSI W3MEHEHHUsI, 00pa3oBaHue, TPYIOBBIE pe-
CYpCHI.

Ilvanov lvan lvanovitch

Institute for Retraining and Improvement of Teachers' Proficiency in Humanities and
Social Sciences of Southern Federal University.

The mailing address: Rostov-on-Don, street Pushkin 160.

e-mail: ivanovii@mail.ru
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tei. (863) 264-34-66

Administrative innovation adoption: functions of a leader and motivation of staff.

The summary:

The concept analysis «administrative innovationsy is given. Current educational level
appraisal is given from a position of an internal demand and world level. Methods of decrease-
ing in level of resistance to organizational changes are developed.

Key words:

administrative innovation, problems of innovation adoption, organizational changes,
methods of resistance of change overcoming, education, human resources.
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3a HecoOuoieH e TIpaBHiI 0pOPMIICHHST PYKOTIHCEH peaaKIus
HMeEeT IIPaBo He MyOJINKOBaTh CTAaThIO!
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